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Module Description 

This model will introduce to the reader the foundational knowledge about employment contracts 

under the Cambodian Labor Law. This teaching handbook will mainly prioritize the basic idea of 

an employment contract such as the contract objective, types of employment contract, and the 

termination rights of both the employer and employee. More importantly, this course will act as a 

guide to help those who are entering the workforces to know about their right within an 

organization on a day-to-day basis. Students and readers are encouraged to read all the extra 

learning material listed in this handbook to understand about the topic thoroughly throughout the 

lesson. This course is intended to be taught through an open-dialogue environment, lecture 

presentation, quiz and group discussion. 

Objectives of Module 1: 

This module has three main objectives:  

o To provide readers with a general understanding of Cambodian employment contracts. 

o To explain the different types of employment contract, its characteristic, differences and its 

significance. 

o To encourage the reader to actively read the law and cases from the Arbitration Council to 

understand the legal commentary and rationales behind the context of the law. 

Learning outcomes of Module 1: 

This module aims to  

o Provide an overall understanding on employment contracts in Cambodia 

o Distinguish between the different types of employment contracts under the Labor Law 

o Share the general overview on the Labor Law and real practice in Cambodia 

o Showcase termination benefits and other benefits under the Labor Law  

Section 1.1— Introduction to Employment Contracts 

Learning outcomes: 

This section aims to: 

o Give a general oversight over employment contracts in Cambodia 

o Identify the relevant laws and regulation regulating employment contracts  



Background reading for lecturer: 

o The 1997 Labor Law 

o Phallack Kong, ‘Cambodian Labor and Employment Law’ 

o Erika C. Collins, ‘The Employment Law in Review, 2022 

 

Module 1 Activity 1 – Brainstorming 

In this activity, the lecturer should begin by dividing students into groups of 3 or 4, allowing 

them 15 minutes to answer the following brainstorming questions.  

At the end of these 15-minute discussion, the lecturer should ask each group to select a 

representative to provide their answers in front of the class. 

Question 1: What is an employment contract? 

Question 2: Who are the parties to an employment contract? 

Question 3: What is the importance of employment contracts? 

 

LECTURE CONTENT  

Under the Cambodian legal framework, the main legal instrument governing employment 

contracts is the Labor Law. The Labor Law provides the basic legal form and scope of a labor 

contract in Cambodia and details the rights and obligations of employer and worker therein.1 And 

an employment contract is also subject to the Civil Code2—which governs the formation, forms, 

effect, and execution of contracts in general.3 Moreover, the Civil Code also contains guidelines 

for implementing an employment contract pursuant to the Labor Law. 

Both the Civil Code and the Labor Law define employment contracts in a similar fashion. Under 

the Civil Code, an employment contract is an agreement formed by the promises of one party to 

perform services under employment, and the other party to pay wages for it.4 Similarly, the Labor 

 
1 12-Cambodian Labor and Employment Law.pdf (khmerlex.com) 
2 Art. 65 of the Labor Law 
3 12-Cambodian Labor and Employment Law.pdf (khmerlex.com) 
4 Art. 65 of the Labor Law 

http://khmerlex.com/Site/images/library_file/12-Cambodian%20Labor%20and%20Employment%20Law.pdf
http://khmerlex.com/Site/images/library_file/12-Cambodian%20Labor%20and%20Employment%20Law.pdf


Law defines an employment contract as an agreement that establishes a working relation the 

worker and the employer.  

Based on the definitions provided above, two parties can be discerned: (1) the worker and (2) the 

employer. Under the Labor Law, “workers” are individuals, who have signed an employment 

contract for remuneration, under the direction and management of another person.5 Workers can 

be categorized differently based on (1) their positions, (2) the stability of their employment, and 

(3) the method of renumeration.  

Positions Stability of Employment Method of Renumeration 

1. Employees 

2. Laborers 

1. Regular workers 

2. Casual Workers 

3.  

1. Workers renumerated on a 

time basis 

2. Workers renumerated by 

amount produced or 

piecework 

3. Workers renumerated on 

commission  

On the other hand, “employers” are defined as persons who pays wages in return for the 

performance of another person under their direction. In this regard, an employer can either be a 

natural person or a legal entity, public or private.6 Moreover, the number of workers being 

employed is also a non-factor is deciding whether a person is an employer—within the meaning 

of the Labor Law. As long as a person employs one or more workers, that person shall qualify as 

an employer.7 

Section 1.2 – Types of Employment Contract 

Learning Outcomes: 

This section aims to: 

o Provide a deeper understanding on the different types of employment contracts under the 

Labor Law (FDC and UDC) 

 
5 Article 3 of the Labor Law. 
6 Art. 2 of the Labor Law. 
7 Art. 2 of the Labor Law. 



o Distinguish between the FDC and UDC in great detail 

Background reading for lecturer: 

o The 1997 Labor Law 

o Nop Kanharith, ‘Employment Contract in Cambodia: A Focus on Transforming Fixed-

Duration to Undetermined Duration Contract’, 2018 

 

LECTURE CONTENT 

Under the Labor Law, there are two types of employment contract: a Fixed Duration Contract 

(FDC) and an Unfixed Duration Contract (UDC).8 In order to differentiate between an FDC and 

a UDC, three factors must be considered: (1) the duration of employment, (2) the form of the 

contract, and (3) the existence of a precise expiry date.9 

Fixed Duration Contract (FDC) 

An FDC refers to an employment contract with a maximum duration of two years. Moreover, it 

must be concluded in written form, and it must include a precise finishing date for when the term 

of employment ends.10  

Although FDCs must generally include these elements, there are some exceptions to the rule. 

Firstly, the Labor Law provides an exhaustible list of situations wherein an FDC is not required to 

include a specific ending date. In particular, it is not needed where the FDC is drawn up for (1) 

replacing a temporarily-absent worker, (2) work carried out during a season, or (3) occasional 

periods of extra work, or a non-customary activity of the enterprise.11 In such an event, the FDC 

shall automatically expire upon the return or termination of the temporarily-absent worker, the end 

of the season, or the end of the occasional period of extra work or the non-customary activity of 

the enterprise respectively.12 

 
8 Cambodia｜Employment Contract in Cambodia: A Focus on Rules Transforming Fixed-duration to Undetermined 

Duration Contract, Japan Labor Issues Vol.2 No.8 (jil.go.jp) 
9 DFDL-Cambodia-Contributed-to-The-Employment-Law-Review-2022 (1).pdf 
10 Art. 67 of the Labor Law; DFDL-Cambodia-Contributed-to-The-Employment-Law-Review-2022 (1).pdf 
11 Art. 67 of the Labor Law 
12 Art. 67 of the Labor Law 

https://www.jil.go.jp/english/jli/documents/2018/008-05.pdf
https://www.jil.go.jp/english/jli/documents/2018/008-05.pdf
file:///C:/Users/admin/Downloads/DFDL-Cambodia-Contributed-to-The-Employment-Law-Review-2022%20(1).pdf
file:///C:/Users/admin/Downloads/DFDL-Cambodia-Contributed-to-The-Employment-Law-Review-2022%20(1).pdf


Another exception relates to the maximum duration of an FDC. The Labor Law stipulates that an 

FDC may be renewed “one or more times, as long as the renewal does not surpass the maximum 

duration of two years.”13 Based on Instruction 050 by the Ministry of Labor and Vocational 

Training (MLVT), this means that the initial term of the FDC plus all the subsequent renewals 

have a maximum period of four years.14 However, this interpretation is at odds with past rulings 

by the Arbitral Council (AC)—which opined that the contractual labor relationship, renewed or 

not, cannot exceed two years.15 

Unfixed Duration Contract (UDC) 

A UDC is an employment contract not fixed by a maximum duration under the Labor Law; it may 

either be shorter or longer than two years. And unlike FDCs, a UDC can also be done verbally.16 

However, it is recommended that it be in written form to ensure that all parties are aware of their 

rights and obligations.17 Additionally, there is no absolute requirement for a specific ending date 

under a UDC.18 Whether or not the parties to incorporate this into the UDC is entirely optional. 

It should be noted an employment contract that is initially an FDC may eventually transition into 

a UDC—regardless of the parties’ original intention. In event that an FDC expires but the work 

tacitly and quietly continues even after the end of the fixed period, the FDC shall automatically 

transform into a UDC.19 

Module 1 Activity 2 – Case Studies  

In this activity, the lecturer should invite students to do the following case studies—for 

students to reflect on what they have learned regarding UDCs and FDCs 

Case Study 1: In 2021, Hay was hired to work as legal consultant at a law firm. In the written 

agreement, both Hay and the law firm came to a contractual agreement which stipulates that 

 
13 Art. 67 of the Labor Law 
14 Instruction 050/19, dated 17 May 2019, on Determination of Types of Employment Contracts issued by  
the MLVT; DFDL-Cambodia-Contributed-to-The-Employment-Law-Review-2022 (1).pdf 
15 See Arbitral Award 10/03 Jacqsintex Garment Co., Ltd, dated 23 July 2003. DFDL-Cambodia-Contributed-to-The-
Employment-Law-Review-2022 (1).pdf 
16 Art. 67 of the Labor Law. 
17 DFDL-Cambodia-Contributed-to-The-Employment-Law-Review-2022 (1).pdf 
18 Article 67 of the Labor Law 
19 Article 67 of the Labor Law 

file:///C:/Users/admin/Downloads/DFDL-Cambodia-Contributed-to-The-Employment-Law-Review-2022%20(1).pdf
file:///C:/Users/admin/Downloads/DFDL-Cambodia-Contributed-to-The-Employment-Law-Review-2022%20(1).pdf
file:///C:/Users/admin/Downloads/DFDL-Cambodia-Contributed-to-The-Employment-Law-Review-2022%20(1).pdf
file:///C:/Users/admin/Downloads/DFDL-Cambodia-Contributed-to-The-Employment-Law-Review-2022%20(1).pdf


Hai would offer his legal service on a 1-year-renewable term. In 2022, Hai continued to work 

at the law firm in the absence of any new negotiated agreement. Is this a FDC or UDC? 

Case Study 2: In 2022, Nika entered into a working agreement with CNN Station on a 2-

year-term, in which Nika would offer her expertise as a news anchor for the company. In the 

written contract, both parties agreed that the contract would come to an end on December 31st 

2024. Two years later, both parties renewed the contract until 2027. Is this a FDC or UDC? 

 
 

 

  



Section 1.3 — Termination of Employment Contracts 

Learning outcomes: 

This section aims to: 

o Explain in great detail the termination process of employment contracts 

o Examine the differences between the termination processes for FDCs and UDCs 

o Analyze how a worker’s status can affect the termination procedure 

Section 1.3.1 —Termination of Fixed Duration Contract (FDC) 

Learning outcomes: 

This section aims to illustrate the process to terminate an FDC, as well as the benefits that workers 

are entitled to in the event of termination. 

Background reading for lecturer: 

o The 1997 Labor Law 

o Erika C. Collins, ‘The Employment Law in Review, 2022 

 

 

LECTURE CONTENT 

The Labor Law details very specific circumstances under which an FDC may be terminated. 

Normally, an FDC terminates at the specified ending date.20 However, there are cases wherein the 

FDC may be prematurely terminated. One such cases is where there is mutual agreement between 

the worker and the employer to end the FDC—provided that this agreement is concluded in writing 

within the presence of a Labor Inspector.21 

Even if there is no mutual consent between the parties, the FDC may nonetheless by prematurely 

terminated in the event of an act of God or a serious misconduct—either by the worker or the 

employer.22 And what constitutes a serious misconduct differs for both the employer and the 

workers under Article 83 of the Labor Law. 

 
20 Art. 73 of the Labor Law 
21 Art. 73 of the Labor Law. 
22 Art. 73 of the Labor Law. 



Serious Misconduct for Employers Serious Misconduct for Workers 

1. Use of fraudulent measures to entice a 

worker into signing a contract  

2. Refusal to pay all or part of the wages 

3. Abusive language, threats, violence, or 

assault against the worker 

4. Failure to provide sufficient work to a 

piece-worker 

5. Fails to implement labor health and 

safety measures in the workplace as 

required by existing laws 

1. Stealing, misappropriation, 

embezzlement 

2. Fraudulent acts committed at the crime 

of the time of signing or during 

employment 

3. Serious infraction of disciplinary, safely, 

and health regulations 

4. Inciting other workers to commit serious 

offenses 

5. Political propaganda, activities or 

demonstrations in the establishment 

 

Additionally, an FDC may also be unilaterally terminated without the justifiable causes listed 

above; however, the terminating party is required to provide damages to the other party.23 If the 

FDC is prematurely terminated by the will of the employer alone, the worker shall be entitled to 

damages in an amount at least equal to renumeration he/she would have received until the 

termination of the contract. Alternatively, if the FDC is prematurely terminated by the worker 

instead, the employer shall receive damages in the amount corresponding to the actual damage 

sustained.  

For example: Company ABC entered into an FDC with Jenn with a duration of one-year. 

However, after six months with the company, Jenn decided to terminated the FDC—upon 

receiving a new job offer with better pay. Due to Jenn’s premature termination of the FDC, 

Company ABC could not find a new employee in time—causing the company to suffer $1,000 in 

damages. Thus, Jenn is required to provide $1,000 in compensation to Company ABC. 

Termination Procedure 

 
23 Art. 73 of the Labor Law. file:///C:/Users/admin/Downloads/DFDL-Cambodia-Contributed-to-The-Employment-
Law-Review-2022%20(1).pdf 



In order to terminate an FDC, the employer must provide prior notice to the worker regarding the 

expiration or non-renewal of the contract.24 At what time prior notice needs to given is contingent 

on the length of the FDC itself.25 If the duration of the FDC is more than six months, the employer 

must provide prior notice ten in advance.26 However, should the duration of the FDC exceed one 

year time, the notice period shall be extended to fifteen days.27 

Failure to provide prior notice on the part of the employer can be costly. If there is no prior notice, 

the contract shall be extended for a length of time equal to its initial duration.28 Moreover, the FDC 

could be potentially transition into a UDC—should the total length of the initial term and 

subsequent renewal exceed the maximum duration allowed for an FDC.29 

For example: Virakboth entered into a FDC with Company ABC with a duration of two years. 

However, Company ABC failed to provide Virakboth with prior notice regarding the contract 

expiration. Thus, his contract with Company ABC shall be extended for additional two years—

making the contract UDC instead. 

Nonetheless, it should be noted that prior notice does not need to be given in the case where the 

worker committed a serious misconducted—which warranted the termination.30 

Termination Benefits  

Workers under FDCs are entitled to different termination benefits depending on whether or not 

they had committed a serious misconduct during of their employment. If no serious misconduct is 

committed, workers shall be entitled to the following benefits: 

o Severance pay of at least 5 percent of the total salary due to the worker during the entirely 

of the contract; 

o Compensation for unused annual leave31; and  

o The last unpaid salary 

 
24 Article 73 of the Labor Law. 
25 Article 73 of the Labor Law. 
26 Article 73 of the Labor Law. 
27 Article 73 of the Labor Law. 
28 Article 73 of the Labor Law. 
29 Article 73 of the Labor Law. 
30 Article 73 of the Labor Law. 
31 Article 167 of the Labor Law. 



However, in the event of a serious misconduct on the part of the worker, he/she shall only receive 

the last two of the termination benefits listed above. 

Module 1 Activity 3 – Quiz 

The lecturer should divide students into a group or 3 or 4 to answer the following questions: 

Question 1: What are the differences between serious misconduct by employer and serious 

misconduct by workers? 

Question 2: What are termination benefits under FDCs? 

Question 3: Please find an example to explain about the termination of the UDC. 

 

 

  



Section 1.3.2 —Termination of Undetermined Duration Contract (UDC) 

Learning outcomes: 

This section aims to the process to terminate an UDC, as well as the benefits that workers are 

entitled to in the event of termination. At the end of this section, students will also be able to 

distinguish between processes of a UDC and an FDC. 

Background reading for lecturer: 

o The 1997 Labor Law 

o AC Arbitration Award: 205/12 - Su Tong Fang 

o  AC Arbitral Award 042/:16 - Victoria Angkor Hotel, Issue 1 

 

 

LECTURE CONTENT 

Under the Labor Law, the termination of a UDC proceeds in mostly the same manner as an FDC. 

A UDC can be terminated in any of the following circumstances: (1) when the contract expires or 

is otherwise completed; (2) with the consent of both parties; (2) in the event of the serious 

misconduct or act of God; and (3) at the unilateral will of a single party.32 

However, unlike FDCs, the employer can unilaterally terminate a UDC without having to provide 

damages to the worker—even though there is no serious misconduct by the worker or force 

majeure. The employer may end a UDC, provided that there is a valid reason related to the 

worker’s aptitude or behavior.33 

For example: Company ABC entered into a UDC with Hay. However, Hay routinely comes to 

work late and consistently underperformed at his assigned tasks. Thus, Company ABC has a valid 

cause to terminate its UDC with Hay—without having to provide any compensation to him in the 

process. 

Termination Procedure  

 
32 http://khmerlex.com/Site/images/library_file/12-Cambodian%20Labor%20and%20Employment%20Law.pdf 
33 Article 74 of the Labor Law. 



Much like with FDCs, UDCs require the employer to give prior notice to the worker in advance—

except for serious misconduct or acts of God.34 The prior notice period depends on the worker’s 

seniority (or length of employment). Additionally, the worker shall also be entitled to two days 

paid leave per week during the notice period in order to look for a new job.  

Prior Notice Period Length of Employment 

7 days Less than 6 months 

15 days 6 months to 2 years 

1 month More than 2 years to 5 years 

2 months More than 5 years to 10 years 

3 months More than 10 years 

 

However, instead of prior notice, the employer can opt to provide payment in lieu of prior notice 

instead. 35 This payment shall be equal in amount to the wages and all kinds of benefits that the 

worker would have received during the notice period.36  

Termination Benefits 

The benefits to be received by the worker are contingent on the circumstances surrounding the 

termination.  They vary depending on (1) whether a valid reason behind the termination, (2) 

whether there was serious misconduct by the worker, and (3) whether the worker voluntarily 

resigned. 

Circumstances Surrounding the Termination Termination Benefits 

With Valid Reason  o Payment in Lieu of Prior Notice  

o Seniority Payment  

o Last Salary 

o Payment in Lieu of Unused Annual 

Leave 

Without Valid Reason o Payment in Lieu of Prior Notice  

 
34 Article 75 of the Labor Law; AAs: 205/12 - Su Tong Fang 
35 Article 77 of the Labor Law; AA, 042/16 - Victoria Angkor Hotel, Issue 1 
36 Article 77 of the Labor Law 



o Seniority Payment  

o Last Salary 

o Payment in Lieu of Unused Annual 

Leave 

o Damages 

Serious Misconduct by the Worker o Last Salary 

o Payment in Lieu of Unused Annual 

Leave 

Voluntarily Resignation o Last Salary 

o Payment in Lieu of Unused Annual 

Leave 

 

Module 1 Activity 4 – Quiz 

Lecturer may assign a group of 3 or 4 students again to answer the following questions: 

Question 1: What are the differences between the termination process of an FDC and a UDC? 

Question 2: Is it compulsory for an employer to provide prior notice to employee at the end of 

worker’s contract? Why or why not? 

Question 3: What are the termination benefits under UDCs? 

 

  



Section 1.3.3 —Dismissal of Ordinary and Protected Workers 

Learning outcomes: 

This section aims to illustrate in what way may a worker be protected from termination. And this 

section will also demonstrate the differences between an ordinary worker and a special protected 

worker.  

Background reading for lecturer: 

o The 1997 Labor Law 

o The 2018 Trade Union Law  

 

 

LECTURE CONTENT 

Although the termination process varies between an FDC and UDC, the status of the worker can 

play a significant factor as well. Depending on whether a worker enjoys special protection under 

the Labor Law, the employer may or may not have to undertake additional steps in order to 

terminate that worker.  

The Labor Law accords special protection to certain workers based on their position within a 

workers’ union, or as worker delegates. In order to terminate these special protected workers, the 

employer must first request authorization from the Labor Inspector.37 Even if a special protected 

worker committed a serious misconduct, this would not immediately result in his/her employment 

contract being terminated. Although the employer may temporarily suspend that worker, he/she 

cannot terminate the contract unless it is approved by the Labor Inspector.38  

Nonetheless, the special protection accorded to these workers are not unlimited, and the duration 

of protection can vary accordingly as follows: 

 

 

 
37 Art. 43 of Trade Union Law 
38 Art. 45 of the Trade Union Law 



Type of Worker Period of Protection 

Founding Members of Union  From the time of applying for union 

registration to 30 days after the date of  

union registration. 

Worker Delegates During their term 

Candidates for Worker Delegate During their candidacy 

Former Worker Delegates 3 months after end of their term 

Unelected Candidates for Worker Delegate  3 months after announcement of election 

results 

 

 

     

  



Appendix 

***គំរ ូកិច្ចសន្យាការងារកំណត់ថរិវេលា 

ព្រះរាជាណាច្ព្កកម្ពុជា  
ជាតិ សាសនា ព្រះម្ហាកសព្ត 

3 
កិច្ចសន្យាការងារ 

ខ្ញ ុំបាទ/នាងខ្ញ ុំបាទឈ ម្ ោះ ................................... អាយញ.................ឆ្ន ុំ កានអ់ត្តសញ្ញា ណបណ័ណ សញ្ញា ត្ិខ្ខមរ ឈេខ 
........................................ កានអ់ត្តសញ្ញា ណបណ័ណ .............................................. មានអាស័យដ្ឋា នបច្ចញបបននឈៅភូមិ
...................... ឃញុំ......................... ស្សុក.......................ឈខត្ត.......................។ 

ខ្ញ ុំបាទបានច្ញោះកិច្ចសនាការងារជាបញគ្គេិកឈៅគ្លីនិកព្យាបាេសត្វឈោធិច្ិនត្ញងរយៈឈព្យេ ១ឆ្ន ុំ។ 

លកខខ័ណឌ ការងារ 

• ស្បាកឈ់បៀវត្សរឈ៍ោេទទួេបាន..................................... កនញង ១ខ្ខ។ 
• ការងារឈបស់ស្មាកស្បចុំឆ្ន ុំច្ុំនួន ១,៥ ថ្ងៃកនញងមយួខ្ខសស្មាបរ់យៈឈព្យេសរញបច្ុំនួន ១៨ ថ្ងៃកនញងមយួឆ្ន ុំ។ 
• ឈបឈ់េើសព្យី ១៨ ថ្ងៃកនញងមយួឆ្ន ុំ ស្ត្ូវកាត្ស់្បាកខ់្ខតាមច្ុំនួនខ្ែេឈបម់និមកឈធវើការ ឬឈធវើសងថ្ងៃឈស្កាយ។ 
• រយៈឈព្យេឈមា៉ោ ងឈធវើការ ៩:០០ នាទីស្ព្យឹក ឈច្ញ ៥:០០ នាទីល្ងៃ ច្។ 
• ថ្ងៃចូ្េឈធវើការចបព់្យីថ្ងៃទី ០១ ខ្ខឧសភា ឆ្ន ុំ២០២២ រហូត្ែេ់ថ្ងៃទី ០១ ខ្ខឧសភា ឆ្ន ុំ២០២៣។ 
• និឈោជកមានសិទធបញ្ឈបក់ារងារមញនកាេបរចិ្ឆទច្ុំឈោោះបញគ្គេិកខ្ែេមនិបុំឈព្យញត្ួនាទី បុំឈព្យញ ការងារមនិបានេអ 

ឬឈធវើឈអាយមានបញ្ញា ឈដ្ឋយឈច្ត្នាឈៅកនញងកខ្នលងបុំឈព្យញការងារ ឈដ្ឋយោម ន ផ្តេ់ស្បាកឈ់បៀវត្សរ។៍ 
• ឈសច្កតីជូនែុំណឹងអុំព្យីការបញ្ចបក់ារងារ៖ ស្បសិនឈបើនិឈោជិត្មានបុំណងច្ងប់ញ្ចបក់ារងារ និឈោជិត្ស្ត្ូវជូន

ែុំណឹងឱ្យស្កុមហ ញនែឹងជាល្ងយេកខណ៍អកសរកនញងរយៈឈព្យេ ១ខ្ខមញនថ្ងៃឈប។់ 

ស្បសិនជានិឈោជិត្បាទឈបឈ់ធវើការមញនេកខខណ័ឌ ខាងឈេើ ឈហើយមនិបានជូនែុំណឹងឱ្យស្កុមហ ញនែឹងជាល្ងយេកខណ៍អកសរ
កនញងរយៈឈព្យេ ១ខ្ខមញន ខ្ញ ុំបាទនឹងសងសុំណងជាទឹកស្បាកឈ់បៀវត្សរ ៍ឈោេគ្ញណច្ុំនួនខ្ខខ្ែេបានឈបឈ់ធវើការឈៅនិឈោជក។ 

កិច្ចសនាឈនោះឈធវើឈ ើងឈដ្ឋយការស្ព្យមឈស្ព្យៀងជាកល់្ងកព់្យិត្ស្បាកែ និងឈសររីបស់គូ្ភាគ្ី។ គូ្ភាគ្ី បានអាននឹងបានយេ់ព្យី
ខលឹមសារថ្នកិច្ចសនា ឈហើយយេ់ស្ព្យមច្ញោះហត្ថឈេខា និង/ឬ ផ្ដិត្សាន មស្មាមថ្ែរបស់ខលួនឈេើកិច្ចសនាឈនោះទញកជាភសតញតាង
ច្ុំឈោោះមញខច្ាប ់ ជាភាសាខ្ខមរច្ុំនួន២ (ព្យីរ) ច្ាប។់ ភាគ្ីនីមយួៗរកាទញកមាន កម់យួច្ាប។់ ភាគ្ីខ្ែេរ ុំឈល្ងភបុំោនឈេើ 
េកខខណឌ ណាមយួថ្នកិច្ចសនាឈនោះស្ត្ូវទទួេខញសស្ត្ូវច្ុំឈោោះមញខច្ាប។់ 

ឈធវើឈៅភនុំឈព្យញ,ថ្ងៃទី ៣០ ខ្ខឈមសា ឆ្ន ុំ ២០២១  

សាា ម្វម្ដៃន្យិវោជក    សាា ម្វម្ដៃសាកស ី  សាា ម្វម្ដៃសាម្ុីខលួន្យ 

 

 



***គំរ ូកិច្ចសន្យាការងារម្ិន្យកំណត់ថរិវេលា 

ព្រះរាជាណាច្ព្កកម្ពុជា  
ជាតិ សាសនា ព្រះម្ហាកសព្ត 

3 
កិច្ចសន្យាការងារ 

កិច្ចសនាការងារឈនោះ ស្ត្ូវបានឈធវើឈ ើង 
ឈៅរាជធានី/ឈខត្ត[...........] នាថ្ងៃទី [...........] ខ្ខ[...........] ឆ្ន ុំ[...........] 

និឈោជក ៖(.................................) ខ្ែេមានទីតាុំងឈៅផ្ទោះឈេខ[...........] ផ្លូវឈេខ[...........] ឃញុំ/សងាា ត្[់...........] ស្សុក/
ខណឌ [...........] រាជធានី/ឈខត្ត[...........] ត្ុំណាងស្សបច្ាបឈ់ដ្ឋយឈល្ងក/ឈល្ងកស្សី[...........] ត្ឈៅឈនោះឈៅកាត្ថ់ា 
“និឈោជក” ។ 

និង 

និឈោជិត្ ៖ ឈល្ងក/ឈល្ងកស្សី[...........] ឈកើត្ថ្ងៃទី[...........] ខ្ខ[...........] ឆ្ន ុំ[...........] កានអ់ត្តសញ្ញា ណបណណ ឈេខ[...........] 
មានេុំឈៅដ្ឋា នបច្ចញបបននឈៅផ្ទោះឈេខ[...........] ផ្លូវ[...........] ភមូ[ិ...........] ឃញុំ/សងាា ត្[់...........] ស្សុក/ខណឌ [...........] រាជ
ធានី/ឈខត្ត [...........] ត្ឈៅឈនោះឈៅកាត្ថ់ា “និឈោជិត្” ។ 

ន្យិវោជកបាន្យព្រម្វព្រៀងជួលន្យិវោជិតវ ើយន្យិវោជិតបាន្យព្រម្វព្រៀងបាន្យវ្វើការងារជូន្យ
ន្យិវោជកព្សបតាម្វៅន្យឹងលកខខណឌ ៃូច្តវៅ ៖ 

ស្បការ១ ៖ កាេបរឈិច្ឆទចប់ឈផ្ដើមការងារ 

និឈោជិត្ស្ត្ូវបានចបឈ់ផ្ដើមការងាររបស់ខលួនឈៅថ្ងៃទី[...........] ខ្ខ[...........] ឆ្ន ុំ[...........]។  

ស្បការ២ ៖ មញខងារនិងទីកខ្នលងការងារ 

 ២.១. និឈោជិត្យេ់ស្ព្យមបុំឈព្យញការងារកនញងមញខងារជា “[...........]” ។ 

 ២.២. និឈោជិត្ស្ត្ូវបុំឈព្យញការងាររបស់ខលូនស្បកបឈដ្ឋយវជិាា ជីវៈ ស្សបតាមស្កមសីេធមន៌ិងឈែើមបផី្េស្បឈោជន៍
របស់និឈោជក។ និឈោជិត្ស្ត្ូវបុំឈព្យញការងារខាងឈេើឈដ្ឋយខលួនឯងឈដ្ឋយយកច្ិត្តទញកដ្ឋកន់ិងស្បុងស្បយត័្ន និងឈដ្ឋយឈសាម ោះ
ស្ត្ងជ់ានិច្ច។  

ស្បការ៣ ៖ ស្បាកឈ់នួេនិងអត្ថស្បឈោជនប៍ខ្នថម 

 ៣.១. ជាផ្េត្បសនងថ្នការបុំឈព្យញការងារ និឈោជកស្ត្ូវបងស់្បាកឈ់នួេសញទធសាធ ច្ុំនួន [...........] ែញល្ងល រអាឈម
រកិកនញងមយួខ្ខជូនឈៅនិឈោជិត្។ និឈោជិត្ទទួេបានស្បាកន់ិងអត្ថស្បឈោជនប៍ខ្នថមស្សបឈៅតាមេកខខណឌ  ខ្ែេកុំណត្់
ឈដ្ឋយនិឈោជកែូច្ខាងឈស្កាម៖ 

   និឈោជិត្ទទួេបានស្បាកខ់្ែេជាអត្ថស្បឈោជនប៍ខ្នថមច្ុំនួន[...........]ែញល្ងល រអាឈមរកិកនញងមយួឆ្ន ុំ (ែប់
ព្យីរខ្ខ)។ 



 ៣.២. ស្បាកឈ់នួេទុំងអស់ស្ត្ូវឈបើកជូននិឈោជិត្មយួែងកនញងមយួខ្ខ ឈរៀងរាេ់ថ្ងៃទី[...........] ថ្នខ្ខបនាទ ប ់ ឈេើក
ខ្េងខ្ត្មានករណីចុំបាច្ណ់ាមយួ ។ 

ស្បការ៤ ៖ ឈមា៉ោ ងការងារ 

 និឈោជិត្ស្ត្ូវបុំឈព្យញការងាររយៈ៨ឈមា៉ោ ងកនញងមយួថ្ងៃ ព្យីឈមា៉ោ ង[...........] ែេ់ឈមា៉ោ ង[...........] ព្យីថ្ងៃច្ន័ទ ែេ់ 
ថ្ងៃ[...........]។ និឈោជកមានសិទធិកនញងការឈរៀបច្ុំឲ្យមានការបតូរឈវនឈបស់ស្មាកស្បចុំសបាដ ហ៍ឈស្ៅព្យីថ្ងៃអាទិត្យ និងឈមា៉ោ ង
ការងារស្បចុំថ្ងៃ ។ ឈទោះបីជាោ៉ោ ងណាកឈ៏ដ្ឋយ និឈោជិត្ឯកភាព្យថា នាឈព្យេខលោះការងារខាងឈេើរបស់ខលួនត្ស្មូវឲ្យនិឈោជិត្
បុំឈព្យញការងារខញសព្យីឈមា៉ោ ងឈព្យេខាងឈេើ កនញងករណីខ្បបឈនោះ និឈោជិត្យេ់ស្ព្យមបុំឈព្យញការងារបខ្នថម ឈហើយនឹងស្ត្ូវទទួេ
បាននូវការត្បសនងស្សបឈៅតាមច្ាបក់ារងារជាធរមាន។ 

ស្បការ៥ ៖ ឈងរឈវល្ងថ្នការងារ 

 ៥.១. កិច្ចសនាឈនោះស្ត្ូវបានស្ព្យមឈស្ព្យៀងោន រយៈឈព្យេ ៣ ឆ្ន ុំឈហើយស្ត្ូវបានបញ្ចបត់ាមច្ាបឈ់ៅថ្ងៃទី[...........] 
ខ្ខ[...........] ឆ្ន ុំ[...........]។ 

 ៥.២. ភាគ្ីនីមយួៗស្ត្ូវជូនែុំណឹងឈៅភាគ្ីមាខ ងឈទៀត្អុំព្យីឈច្ត្នារបស់ខលួនកនញងការបញ្ចប ់ ឬ បនតកិច្ចសនាឈនោះោ៉ោ ង
ត្ិច្ [...........] ថ្ងៃមញនថ្ងៃបញ្ចបខ់ាងឈេើ ។ 

 ៥.៣. ឈបើឈទោះបីជា និឈោជិត្ឈធវើការជូនែុំណឹងអុំព្យីឈច្ត្នារបស់ខលួនកនញងការបញ្ចបក់ិច្ចសនាែូច្មានខ្ច្ងកនញងច្ុំណញ ច្ 
៥.២. កឈ៏ដ្ឋយ និឈោជិត្ ស្ត្ូវបនតបុំឈព្យញកិច្ចការងាររបស់ខលួន ឈដ្ឋយទទួេបានស្បាកឈ់បៀវត្សធមមតា រហូត្ែេ់ឈព្យេខ្ែេ
និឈោជករកបាននិឈោជិត្ងមីមកជុំនួសត្ុំខ្ណងនិងមញខងារឈនោះ។  

ស្បការ៦ ៖ ការឈប់សស្មាក 

 និឈោជិត្ស្ត្ូវបានទទួេសិទធិកនញងការឈបស់ុំរាកបញណយជាត្ិ ការឈបស់ស្មាកស្បចុំឆ្ន ុំ ការឈបស់ស្មាកព្យិឈសស 
ការឈបស់ស្មាកសស្មាេកូន ។េ។ ស្សបឈៅតាមច្ាបន់ិងវធិានសដីព្យីការងារជាធរមាន ។ រាេ់ការឈបផ់្ទទ េ់ខលួននានា 
និឈោជិត្ស្ត្ូវឈសនើសញុំការអនញញ្ញា ត្ជាមញនព្យីនិឈោជក ឬ អនកត្ុំណាងនិឈោជក ។ 

ស្បការ៧ ៖ ការបញ្ចបក់ិច្ចសនា 

 ៧.១. កិច្ចសនាឈនោះស្ត្ូវបានបញ្ចបឈ់ៅឈព្យេែេ់កាេបរឈិច្ឆទបញ្ចបែូ់ច្មានខ្ច្ងកនញងស្បការ៥.១. ។ 

 ៧.២. កិច្ចសនាឈនោះអាច្ស្ត្ូវបានបញ្ចបផ់្ងខ្ែរ ឈដ្ឋយភាគ្ីណាមយួ ឈដ្ឋយមូេឈហត្ញឈផ្សងៗឈទៀត្ខ្ែេមាន
កុំណត្ឈ់ៅកនញងច្ាប ់ ឬ បទបញ្ញា ថ្ផ្ទកនញងរបស់និឈោជក។ ការបញ្ចបក់ិច្ចសនាឈនោះស្ត្ូវឈធវើឈ ើងតាមខ្បបបទនិងនីត្ិវធិីខ្ែេ
បានកុំណត្ឈ់ដ្ឋយច្ាបន់ិងបទបញ្ញា ថ្ផ្ទកនញងរបស់និឈោជក។ 

ស្បការ៨ ៖ ការខ្កខ្ស្បកិច្ចសនា 

 េកខខណឌ កិច្ចសនាឈនោះអាច្ស្ត្ូវបានខ្កខ្ស្បតាមការឯកភាព្យរបស់គូ្ភាគ្ី។ 

 



ស្បការ៩ ៖ សញព្យេភាព្យថ្នកិច្ចសនា 

 កិច្ចសនាឈនោះឈធវើឈ ើងឈដ្ឋយការស្ព្យមឈស្ព្យៀងជាកល់្ងកព់្យិត្ស្បាកែ និងឈសររីបស់គូ្ភាគ្ី។ គូ្ភាគ្ី បានអាននឹងបាន
យេ់ព្យីខលឹមសារថ្នកិច្ចសនា ឈហើយយេ់ស្ព្យមច្ញោះហត្ថឈេខា និង/ឬ ផ្ដិត្សាន មស្មាមថ្ែរបស់ខលួនឈេើកិច្ចសនាឈនោះទញកជាភសតញ
តាងច្ុំឈោោះមញខច្ាប ់ជាភាសាខ្ខមរច្ុំនួន២ (ព្យីរ) ច្ាប។់ ភាគ្ីនីមយួៗរកាទញកមាន កម់យួច្ាប។់ ភាគ្ីខ្ែេរ ុំឈល្ងភបុំោនឈេើខ 
និងេកខខណឌ ណាមយួថ្នកិច្ចសនាឈនោះស្ត្ូវទទួេខញសស្ត្ូវច្ុំឈោោះមញខច្ាប ់ និងស្ត្ូវទទួេបនទញកឈច្ញឈសាហ ញយច្ុំណាយទុំង
អស់រមួទុំងឈសវាកមមច្ាបន់ិងឈមធាវផី្ងជូនឈៅភាគ្ីខ្ែេរងឈស្ោោះ។ 

 

និឈោជិត្       អគ្គនាយក 

 

ហត្ថឈេខា/សាន មឈមថ្ែ___________    ហត្ថឈេខា និងស្តា___________ 

ឈ ម្ ោះ [...........]      ឈ ម្ ោះ [...........] 

កាេបរឈិច្ឆទ[...........]      កាេបរឈិច្ឆទ[...........] 

 
បានឈឃើញ និងបញ្ញា កថ់ា 

គូ្ភាគ្ីព្យិត្ជាបានអានខលឹមសារកិច្ចសនាខាងឈេើ  
និងយេ់ស្ព្យមច្ញោះហត្ថឈេខា/ផ្ដិត្សាន មឈមថ្ែឈៅច្ុំឈោោះមញខឈមធាវសី្បាកែខ្មន ។ 

ហត្ថឈេខា និងស្តា 
 



*** Fixed-Duration Contract Sample 

 

Kingdom of Cambodia 

Nation Religion King 

 

Employment contract 

My name is ........................... Age .......... .......... Year of holding Khmer Nationality Identity Card No. 

.................................. ...... Holding ID card .......................................... .... Current address in Village 

...................... Commune .................. ....... District ....................... Province .................. ..... 

 

I have signed a one-year employment contract with Pochentong Veterinary Clinic. 

Working conditions 

• Base salary received ..................................... per month. 

• Annual leave 1.5 days per month for a total of 18 days per year. 

• Annual leave for more than 18 days per year shall be deducted from the salary according to the 

amount for not coming to work or repaying the next day. 

• Working Hours: 9:00 am, 5:00 pm. 

• Working days from May 1, 2022 to May 1, 2023. 

• Employers have the right to terminate work before the due date for employees who do not perform 

their duties, perform poorly or intentionally cause problems in the workplace without pay. 

• Termination Notice: If an employee wishes to terminate employment, the employee must notify 

the company in writing one month prior to the holiday.  

If the employee resigns before the above conditions and does not notify the company in writing within one 

month, the employer will reimburse the employer based on the salary for the month in which he / she 

resigns. 

This contract is made with the consent & agreement of both parties. The parties have read and understand 

the content of the contract and agree to sign and / or fingerprint their contract on this contract as evidence 

before the law in two (2) copies in English Languages. Each party keeps a copy. The party who violates 

any of the terms of this contract shall be liable before the law. 

 Phnom Penh, April 30, 2021 

Employer Signature   Witness Signature    Employee Signature 

  



*** Unfixed-Duration Contract Sample 

 

KINGDOM OF CAMBODIA 

NATION RELIGION KING 

 

Employment contract 

This employment contract is made 

In the capital / province [...........] on [...........] month [...........] year [. ..........] 

Employer: (.................................) Located at house number [...... .....] Street [...........] Commune / Sangkat 

[...........] District / Khan [......... ..] Capital / Province [...........] Legally represented by Mr. / Mrs. [...........] 

hereinafter referred to as "employer". 

And 

Employee: Mr. [Mr] Born on [...........] month [...........] year [ ...........] Holds ID card number [...........] 

Currently resides at house number [...........] Street [ ...........] Village [...........] Commune / Sangkat [...........] 

District / Khan [.... .......] Capital / Province [...........] hereinafter referred to as "employee". 

The employer agrees to hire the employee and the employee agrees to work for the employer in 

accordance with the following conditions: 

Rule 1: Start date 

Employees will started their work on [...........] month [...........] year [........... ]. 

Rule 2: Functions and Workplaces 

2.1. The employee agrees to perform the function as "[...........]". 

2.2. Employees must perform their duties professionally, in accordance with the code of ethics and for the 

benefit of the employer. Employees must perform the above tasks on their own with care and attention and 

always honest. 

Rule 3: Wages and Additional Benefits 

3.1. In return for the performance, the employer must pay a net salary of [...........] US dollars per month to 

the employee. Employees receive bonuses and additional benefits in accordance with the conditions set by 

the employer as follows: 

Employees receive bonus benefits in the amount of [...........] US dollars per year (twelve months). 

3.2. All wages must be paid to the employee once a month, every [...........] day of the following month, 

except as necessary. 

Rule 4: Working Hours 

Employees must work 8 hours a day from [...........] to [...........] from Monday to [.... .......]. Employers have 

the right to arrange for weekly shifts in addition to Sundays and daily working hours. However, the 



employee agrees that sometimes his / her above job requires the employee to work outside of the above 

hours, in such case the employee agrees to work overtime and will be compensated in accordance with the 

labor law.  

Rule 5: Duration of work 

5.1. This contract is agreed for 3 years and is legally terminated on [...........] month [...........] year [.. .........]. 

5.2. Each party must notify the other party of their intention to terminate or renew this contract at least 

[...........] the day before the above deadline. 

5.3. Even if the employee notifies his intention to terminate the contract as stated in point 5.2. However, 

the employee must continue to perform his / her duties with a regular salary until the employer finds a new 

employee to replace this position and position. 

Rule 6: Leave 

Employees are entitled to national holidays, annual leave, special leave, maternity leave, etc. In accordance 

with the laws and regulations on labor in force. For all personal leave, the employee must obtain prior 

authorization from the employer or the employer's representative. 

Rule 7: Termination of contract 

7.1. This contract shall be terminated upon the expiration date as stated in Clause 5.1. . 

7.2. This contract may also be terminated by either party for any other reason specified in the employer's 

rules or regulations. Termination of this contract shall be made in accordance with the procedures and 

procedures prescribed by the law and the internal regulations of the employer. 

Rule 8: Contract Amendment 

The terms of this contract may be modified as agreed by the parties. 

Rule 9: Validity of the contract 

This contract is made with the consent & agreement of both parties. The parties have read and understand 

the content of the contract and agree to sign and / or fingerprint their contract on this contract as evidence 

before the law in two (2) copies in English Languages. Each party keeps a copy. The party who violates 

any of the terms and conditions of this contract shall be liable before the law and shall be liable to pay all 

costs, including legal services and attorneys, to the injured party. 

Employees,     Witness    CEO 

[Signature]     [Signature]    [Signature] 

Name [...........]     Name [...........]    Name [...........] 

Date [...........]     Date [...........]     Date [...........] 

Seen and confirmed 

The parties have read the contents of the contract above. And agree to sign / fingerprint in front of a 

witness.  


